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Abstract

Female labor force participation has declined sharply since China’s transition to a socialist market
system giving rise to the so-called phenomenon of “leftover” women (sheng ndi). Drawing upon data
from the China General Social Survey (CGSS) 2010, we therefore re-examine the determinants of
paid work participation in China with a focus on gender norms. Data on support for patriarchal
notions of gender roles relating to work and family responsibilities in the respondent's community is
used to measure gender norms. Probit model estimates of the gender gap in paid employment
probability and Oaxaca decomposition of the gender gap both confirm the contribution of
conventional factors such as “health human capital® (i.e. height, body-mass index and self-reported
health status) as important explanations for the resurgent gender gap in China. However, even after
extensive controls for health and other human capital endowment differences (e.g. language skills),
the gap remains mostly unexplained in our data. The decomposition analysis confirms that only
4.59% of gender gap in paid work employment can be explained by endowment differences. Gender
-related community social norms, on the other hand, account for 53.85% of the unexplained gap.
Therefore, policies that promote favorable social attitude towards women'’s outside work would help
narrow the gender gap in Chinese labor market.
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